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The American Rescue Plan Act of 2021 (ARPA) was signed into law on March 10, 2021. We have 
been patiently waiting for additional guidance to be issued. Below is a breakdown of how this Act 
could impact your organization.

Families First Coronavirus Response Act (FFCRA)
The FFCRA previously required employers to provide paid sick and paid family & medical leave 
through 12/31/2020. As we know, this was extended through 3/31/2021 if an employee had not 
already exhausted their allotted time.

 � Changes to Paid Sick Leave

 � ARPA allows for the 10-day limit to restart on April 1, 2021

 � Expands the reasons for taking paid sick leave to include employees who are taking time 
off to obtain their COVID vaccine or are recovering from side effects of the vaccine

 � Changes to Paid Family & Medical Leave

 � Wages covered by the credit increased from an aggregate of $10,000 to $12,000 per 
individual

 � Eliminates the requirement to take unpaid FMLA leave for the first 10 days

 � Reasons for taking leave expanded to include all reasons available with respect to the 
FFCRA’s paid sick leave

The FFCRA also provided employer tax credits to offset, on a dollar-for-dollar basis, the amount of 
mandated wages paid to an employee for paid sick or family & medical leave through 12/31/2020. 
As we know, this was also extended for an additional three months, through 3/31/2021. Sheakley 
continued to credit employers for all COVID wages paid.

 � Changes to FFCRA Tax Credits

 � ARPA extends the dollar-for-dollar tax credits an additional 6 months, through 9/30/2021, 
and Sheakley will continue to credit employers for COVID wages paid through this date

 � Continuing to offer FFCRA paid leave is voluntary, not required

 � Credit amount may be increased by:

 � The amount of employer contributions to collectively-bargained defined benefit plans 
and apprenticeship programs

 � The amount of OASDI (social security tax) imposed on qualified wages paid, instead of 
excluding paid leave from OASDI as initially provided under the FFCRA

 � Specifies coordination with wages considered as payroll costs under PPP or other SBA 
programs

 � Becomes a credit against Hospital Insurance tax (instead of OASDI), similar to the Employee 
Retention Tax Credit (ERTC)

We will continue to keep you updated as additional information becomes available. Please let us 
know if you have any questions or concerns.


